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Figure 1.12: Thinking drives Individual and Organizational Learning, which drives Capacity, which drives Mission,
which brings about Vision

Adapted from Flock Not Clock by Derek Cabrera & Laura Cabrera

Economics For Business is a project of the Mises Institute, to
demonstrate how the application of economic principles helps
F B ° entrepreneurs succeed.

Join our entrepreneurial community at Econ4Business.com

Choose Austrian Economics To Grow Your Business.
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